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Application Form

It is important that you read the Application Pack in full and carefully before filling in the application form. Page 1 and the Equal Opportunities Form will be removed before shortlisting. 

We are looking for concise answers to the questions which should not exceed a maximum word limit of 300 words per response (please do not feel obliged to use the full 300 words for every answer). Please expand the question boxes and run them onto additional pages where necessary. 
Please submit your completed application form to recruitment@class-uk.com by 5pm on Monday 14 March stating: “Application Form – Senior Development Worker” in the subject line. 
Post applied for:  Senior Development Worker
Family Name:



         

First Name:

Address: 
E-mail address: 

Telephone number:





Data Protection Statement

I confirm that the information set out in this application is, to the best of my knowledge, true and complete. I understand that any false statement may disqualify me from employment. I also agree that the application form and Equal opportunities form can be stored and processed in accordance with Community Led Action and Savings Support’s Data Protection policy.

Signature:            





Date:

For HR use only:

Candidate Reference Number: 

Experience, Knowledge and Skills
	1. Tell us about your experience of working with residents to organise around their interests and priorities in contexts of long-term economic, social, and political exclusion. Please include an example of how you have effectively supported people to achieve change in such a context and explain what it was about your approach that contributed to positive outcomes.




	2. Tell us about a time when you have supported a community group or a group of residents to translate an idea or vision into a successful practical project – how did you achieve this?




	3. Tell us about your experience of networking with statutory and non-statutory organisations and agencies to create opportunities for new relationships and partnerships for community groups.



	4. Describe your experience of direct provision of skills-development and confidence-building with digitally excluded or otherwise disadvantaged communities: What makes for good training sessions when working with mixed ability and digitally-excluded community groups?



	5. Please provide a bullet point list of your top three examples of successful fundraising with charitable trusts and foundations. Include how much you have raised, for what type of activity, and for what duration and scope.



	6. Please describe your Information and Communication Technology skills. If possible, include your experience of promoting community activities on social media and/or using WordPress or similar software to edit and upload content.



	7. Tell us about your approach to managing competing priorities under time pressure. Please give an example of a recent role where you have regularly had to do this and how you managed this effectively.



	8. Confidentiality can be a slippery concept: how do you implement this in your work with community groups?



	9. Having read about MP-CAN and Community Savers in the application pack and on our website: what strategic or policy opportunities do you see in the current local/national context that leaders could take advantage of? 

You could focus on the City of Manchester and the Greater Manchester city-region or on the more general national context if you have no recent experience of working in Greater Manchester.



	10. Please state briefly whether you are able to work occasional evenings and weekends (this is essential to the post); and whether you are able to work from home (this is desirable but not essential). 




Employment and Volunteering
Please include brief details about any paid and voluntary work you have had, both in the UK and overseas. Any information you put in this section should be brief with the current/most recent post first. 

	Dates
	Name of Employer
	Job Title
	Main Duties/Responsibilities

	
	
	
	


Education and Training

	Dates
	Name of relevant qualification or training course (including those outside the UK)

	
	


Please complete the References section on the next page.

References
These details will be removed from your application before shortlisting

	Please give the names, addresses and telephone numbers of two persons, one of whom should be your present or most recent employer, whom we can contact for references. One voluntary work reference is acceptable, but at least one reference must be from your most recent employer.

If you have any concerns in relation to providing referees, please contact recruitment@class-uk.com and we can try to resolve any issues.

References will only be taken up following a successful interview. Any offer of employment will depend on receipt of satisfactory references.

Reference 1:

Reference 2:




Please consider completing the Equal Opportunities Monitoring Form on the next page: This is optional, but it will assist us to improve equality, diversity, and inclusion within our organisation. Please note that the Equal Opportunities Monitoring form will be removed from your application before short-listing.
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Equal Opportunities Monitoring Form

CLASS is committed to achieving equity, diversity and inclusion. By monitoring the diversity of those employed, volunteering or using our services we can evaluate our performance and help ensure our organisation treats all individuals fairly and equally

The replies on this form will be kept strictly confidential and will not be used for any purpose other than monitoring. No information will be published or used in any way which allows an individual to be identified.

You are under no obligation to complete this form, but if you do you are agreeing that this information may be held electronically and/or on paper file. We will store this information securely and act in accordance with current Data Protection legislation.

1. Role applied for: …………………………………………………………....................
2. Where did you hear about this vacancy?............................................................

………………………………………………………………………………………………

3. Gender: 
Male □ 
Female □ 
Other gender not listed □

        


Prefer not to say □
4. Age:   16-24 □ 
25-34 □ 
35-44 □ 
45-54 □ 
55-64 □
65-74 □ 
75+ □

Prefer not to say □
5. Ethnic group:
White: 





Mixed Heritage:

□ British 





□ White and Black Caribbean

□ Other (please state) ………………

□ White and Black African

Asian or Asian British: 



□ Pakistani 




□ Indian 





□ White and Asian
 
□ Bangladeshi 




□ Other (please state) ……………..
Chinese:
□ Chinese


□ Other (please state) ………………..



Black or Black British: 





□ Black or Black British – Caribbean 

□ Other ethnic group


□ Black or Black British – African 

□ Not known



□ Other (please state) ………………..

□ Prefer not to say

6. Religion/belief
□ Christian 

□ Muslim 

□ Hindu 

□ Sikh 



□ Jewish 

□ Buddhist 

□ Atheist 

□ Prefer not to say 
□ Other (please state) ………..……
7. Disability
The Equality Act 2010 defines a disabled person as someone who has a physical or mental impairment which has a substantial and long-term adverse effect on their ability to carry out normal day-to-day activities. 
Taking this into account, do you consider yourself to have a disability?

□ Yes 

□ No 

□ Prefer not to say 
8. Sexuality
Please indicate your sexual orientation: 
□ Heterosexual/Straight
      □ Gay man/Homosexual       □ Gay Woman/Lesbian

□ Bisexual 
       □ Prefer not to say
2

